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Here is an acronym that you might not know, Ask yourself - ars
yau using an industry term ar acronym that a job seeker might
not know? Even if & candidate is talented,
the jargan on your joh posting, they ar
with the essential skills and responsi

ke y to apphy, Stick
for the joh,

Check your pronouns

The use of gender-neutral prenouns {like they') avoids assuming
and associating a genderec pranoun (ke 'he’ or 'she”) with the
indivicuals, Mo ng genderad pronceuns on a job poes
indicate to applicants that you are an inclusive emaeloyer w
welceming of everyone who applies, It acknowledges those whe
do not fit into the kinary.

Remove the "other" language

Aweid wsing terms like " "healthy" or "woung" when describing your
employess as 't can discourage candidazes with physical disabllitics. for
example, frem applying. If these terms are necessary, consider rewording
them, so It sounds less Blased. For cxample, Instead of "mature
candldate preferred.” change to "a person must demonstrate maturity”
Always use tanglkle examples to describe what skills are required and
what skills are an asset.
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